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- $& Giao dich Chitng khoan Viét Nam
Vietnam Exchange

- S& Giao dich Chitng khoédn TP. H8 Chi Minh
Ho Chi Minh Stock Exchange

1. Téntd chiic: CONG TY C6 PHAN CHUNG KHOAN RONG VIET
Name of organization: VIET DRAGON SECURITIES CORPORATION
Ma chiing khoan/Ma thanh vién :  VDS/033

Stock code/Broker code

Dia chi/Address . Tang 1dénTang 8, Toa nha Viet Dragon, 141 Nguyén Du,
Phudng Bén Thanh, TP.HCM
Floor 1toFloor 8, Viet Dragon Tower, 141 Nguyen Du Street,
Ben Thanh Ward, HCMC

Pién thoai lién hé/Tel . 028.6299.2006

E-mail : congbothongtin@vdsc.com.vn

2. Noéi dung théng tin cong bo/Contents of disclosure:

Cong ty C6 phan Chiing khodn Réng Viét tran trong cong bé Nghi quyét s6 18/2025/NQ-HDQT
ngay 01/08/2025 clia Hoi déng quan trj vé viéc trién khai thuc hién phuong an phét hanh c6
phiéu theo chuong trinh lya chon cho ngudi lac dong (ESOP) nam 2025.

Viet Dragon Securities Corporation respectfully announce the Resolution No. 18/2025/NQ-HDQT
dated August 1, 2025 of the Board of Directors regarding the implementation of the issuance of
shares under the Employee Stock Ownership Plan (ESOP) 2025.

3. Théng tin nay da dugc cong bd trén trang thong tin dién t ciia Cong ty vao ngay 01/08/2025
tai dudng dan https://www.vdsc.com.vn/quan-he-co-dong/cong-bo-thong-tin

This information was published on the Company’s website on August 1, 2025, as in the link
https://www.vdsc.com.vn/quan-he-co-dong/cong-bo-thong-tin

Chuing tdi xin cam két cac théng tin cong b6 trén day la ding su that va hoan toan chiju trach nhiém
trudc phap luat vé ndi dung cac thong tin da céng bo.



We hereby certify that the information provided is true and correct and we bear the full responsibility to
the law.

DAI DIEN CTCP CHUNG KHOAN RONG VIET ,f/

Tai liéu dinh kém/Attached documents: REPRESENTATIVE OF VIET DRAGON

NQ 56 18/2025/NQ-HBQT SECURITIES CORPORATION
Resolution No. 18/2025/NQ-HDQT NGUGl DUQC EIY QUYEN CBTT
Noi nhan/Recipients: PERSON, A R D TO DISCLOSE INFORMATION

QC/GENERAL DIRECTOR

»
g
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- Nhu trén/As above.
- Luu/Archives: VT, PC.
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sé/No.:. A8 ./2025/NQ-HEQT TP. HCM, ngay . 04. thdng 08 nam 2025
HCM City, August .Q4.. 2025
NGHI QUYET
RESOLUTION

(V/v trién khai thuc hién phuong dn phdt hanh cé phiéu
theo chuong trinh lua chon cho ngudi lao déng (ESOP) ndm 2025)

(Regarding the implementation of the Issuance of shares under
the Employee Stock Ownership Plan (ESOP) 2025)

HO1 DONG QUAN TRI
CONG TY CO PHAN CHUNG KHOAN RONG VIET

BOARD OF DIRECTORS
VIET DRAGON SECURITIES CORPORATION

Can cd/ In accordance with:
- Ludt Doanh nghiép sé 59/2020/QH 14 dugc Qudc héi nuéc Cdng hda Xa hdi Cha nghia Viét Nam
théng qua ngay 17/06/2020;

Law on Enterprises No. 59/2020/QH 14 issued by the National Assembly of the Socialist Republic of
Vietnam on June 171, 2020;

- Ludt Chiing khodn sé 54/2019/QH14 dugc Quéc hdi nudc Cong hda Xé héi Cha nghia Viét Nam
théng qua ngay 26/11/2019;

Law on Securities No. 54/2019/QH 14 issued by the National Assembly of the Socialist Republic of
Vietnam on November 26, 2019;

- Nghi dinh s6 155/2020/ND-CP ngay 31/12/2020 Quy dinh chi tiét thi hanh mét s6 diéu cda Luat
Ching khodn;
Decree No. 155/2020/ND-CP dated December 31, 2020, detailing the implementation of certain
provisions of the Law on Securities;

- Diéulé té chuc va hoat déng ctia Cong ty C6 phdn Chiing khodn Réng Viét;
The Company Charter of Viet Dragon Securities Corporation;

- Nghi quyét Dai hdi déng c6 déng thudng nién ndm tai chinh 2024 s& 01/2025/NQ-DHBCH ngay
03/04/2025 ctia Céng ty Cé phdn Chimg khodn Réng Viét;
Resolution of the Annual General Meeting of Shareholders FY2024 No. 01/2025/NQ-PHECP dated
April 037, 2025 of Viet Dragon Securities Corporation;

- Nghj quyét s6 13/2025/NQ-HPQT ngdy 13/05/2025 ctia HOi déng quén tri vé viéc trién khai thuc
hién phuong dn Phdt hanh c8 phiéu dé trd c6 tuc va trinh tu thuc hién cdc dot phdt hanh cé phiéu
theo phuong dn phdt hanh cé phiéu tdng vén diéu 1é ndm 2025;
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Resolution of the Board of Directors No. 13/2025/NQ-HDQT dated May 13", 2025, regarding the
implementation of the plan for share issuance to pay dividend and the sequence of share issuances
in accordance with the Plan of shares issuance to increase capital in 2025;

- Bién bdn téng hop y kién H6i ddng quan tri s6 o./2025/NQ-HPQT ngay .(4../08/2025 ctia Cong
ty C8 phdn Chiing khodn Réng Viét.

The Minutes of summarizing opinions of the Board of Directors No. o) ./2025/BB-HBQT dated
August . 04.., 2025 |

QUYET NGHI:
RESOLVED:

Diéu 1: Théng qua viéc trién khai phuong an Phat hanh ¢é phiéu theo chuong trinh lua chon cho

ngudi lao dong (ESOP) nam 2025:

Article 1. Approved the implementation of the plan for the Issuance of shares under the Employee
Stock Ownership Plan (ESOP) 2025:

Théng qua viéc trién khai thuc hién phuong én Phat hanh 6 phiéu theo chuong trinh lya chon cho
ngudi lao déng (ESOP) nam 2025 clia Céng ty theo Nghi quyét Dai hoi déng cd déng thuding nién nam
tai chinh 2024 s6 01/2025/NQ-DHDCD ngay 03/04/2025 nhu sau:

Approved the implementation of the plan to issue shares under the Employee Stock Ownership Plan (ESOP)
2025 in accordance with the Resolution of the Annual General Meeting of Shareholders FY2024 No.
01/2025/NQ-DHDCD dated April 03", 2025 of Viet Dragon Securities Corporation, as follows:

1.

Tén ¢ phiéu: C8 phi€u Céng ty C8 phdn Chirng khoan Réng Viét.

Name of Share: Viet Dragon Securities Corporation Share.

Loai c& phiéu: C8 phiéu phd théng.

Type of shares: Common shares.

Ménh gia cé phiéu: 10.000 d6ng/cé phiéu.

Par Value per Share: VND 10,000/share.

S6 lugng ¢d phiéu du kién phat hanh: 4,700,000 cé phiéu.

Expected number of shares to be issued: 4,700,000 shares.

Gia phat hanh: 10.000 d6ng/cd phiéu.

Issueance price: VND 10,000/share.

Téng gia tri phat hanh theo ménh gid: 47.000.000.000 déng.

Total issuance value at par value: VND 47,000,000,000.

Ty |& phét hanh (S6 lugng c6 phiéu du kién phdt hanh/sé lugng cé phiéu dang luu hanh): 1,76%.
Issuance ratio (Expected number of shares to be issued/Total outstanding shares): 1.76%.

Nguén vén (trong trudng hgp phat hanh cé phiéu thudng cho ngudi lao déng): Khéng cé.
Funding sources: None. .

Han ché chuyén nhugng: 50% s6 lugng cd phiéu sé bi han ché chuyén nhugng trong vong 01 nam,

50% s& lugng cé phi€u sé bj han ché chuyén nhugng trong vong 02 ndm ké tir ngay két thic dot
phat hanh.

Transfer restrictions: 50% of the issued ESOP shares will be subject to a one-year lock-up period. The remaining
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50% will be subject to a two-year lock-up period, starting from the completion date of the issuance.

10. Thdigian dy kién phat hanh: Trong Quy 3 ndm 2025, sau khi dugc Uy ban Chiing khodn Nha nudc
théng bao vé viéc nhan dugc day di tai liéu béo cdo phét hanh.,
Expected issuance timeline: To be executed in Quarter 3 of 2025, after the State Securities Commission

has provided official notification/approval in writing regarding the receipt of complete documentation
for the issuance.

Diéu 2: Théng qua viéc ding ky, luu ky chitng khodn bé sung, ding ky niém yét ba sung d6i voi
s6 lugng ¢8 phiéu phat hanh néu tai Diéu 1.

Article 2. Approved the registration and depository for additional securities and registration for
additional listing of the issued shares as approved in Article 1.

Toan bd s6 lugng ¢d phiéu dugc phat hanh néu tai Diéu 1 clia Nghi quyét nay sé dugc dang ky, luu ky
chiing khoan bé sung tai Téng Céng ty Luu ky va Bl trir Chiing khodn Viét Nam va dang ky niém yét bé
sung trén S& Giao dich Chiing khodn Thanh ph& H6 Chi Minh trong thdi han 30 ngay ké tir ngay két
thic dot phat hanh.

All newly issued shares as stipulated in Article 1 of this Resolution shall be registered and additionally
deposited with the Vietnam Securities Depository and Clearing Corporation (VSDC) and registered for
additional listing on the Ho Chi Minh City Stock Exchange (HSX) within 30 days after the completion of the
issuance.

Diéu 3: Théng qua Quy ché phat hanh ¢d phiéu theo chuong trinh lua chon cho ngudi lao déng
(ESOP) ctia Cong ty C8 phan Chitng khoan Réng Viét ndm 2025 va Danh sich can bd nhan
vién dugc quyén mua cd phi€u phat hanh ESOP (Quy ché phdt hanh ¢ phiéu ESOP va Danh
sdch CBNV dugc dinh kém theo Nghj quyét nay).

Article 3. Approved the Regulations on Share Issuance under the Employee Stock Ownership Plan
(ESOP) of Viet Dragon Securities Corporation in 2025 and List of employees entitled to
purchase shares under the ESOP. (The Regulations on ESOP Share Issuance and the List of
employees are promulgated together with this Resolution).

Piéu 4: Thong qua phuong adn dam bao ty 1é s& hitu nuéc ngoai.
Article 4. Approved the plan for ensuring the foreign ownership ratio.

Cn cl theo Céng vin s8 3090/UBCK-QLKD ctia Uy ban Chiing khodn Nha nudc ngay 24/06/2021, ty 1&
s& hiru nudc ngoai téi da clia Cong ty C6 phan Ching khoén Rong Viét |a 100%. Do dé, Cong ty khéng
gi¢i han can bd nhan vién la ca nhan nudc ngoai (néu cd) tham gia mua cé phiéu phat hanh theo
chuong trinh lya chon cho ngudi lao dong.

Pursuant to Official Letter No. 3090/UBCK-QLKD dated June 24", 2021 of the State Securities Commission,
the maximum foreign ownership ratio of Viet Dragon Securities Corporation is 100%. Therefore, the
Company does not impose any restriction on foreign employees (if any) participating in the purchase of
shares issued under the Employee Stock Ownership Plan (ESOP).

Diéu 5: Giao va iy quyén cho Chui tich H6i déng quan tri:
Article 5. Assigning and authorizing the Chairman:

Hoi déng quén tri giao va Gy quyén cho Cha tich Hoi ddng quan tri quyét dinh cac cdng viéc va ky cac
van ban, tai liéu co lién quan, bao gdm nhung khéng gidi han cac cdng viéc sau:
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The Board of Directors hereby assigns and authorizes the Chairman to decide and sign relevant dossiers and
documents, including but not limited to the following:

Quyét dinh cu thé thai gian thuc hién phat hanh ¢ phiéu;

Determining the specific time for the share issuance;

Thuc hién thi tuc phan phéi ¢d phi€u phat hanh theo phuang an da dugc théng qua;
Implementing the procedures for distributing shares in accordance with the approved issuance plan;

Stta d6i Diéu |é Cong ty tdng von diéu 1& va thuc hién thd tuc ting vén diéu |é theo két qua phat
hanh tai cac ca quan cé thdm quyén theo quy dinh cta phép luat;

Amending the Company Charter to reflect the increased charter capital and carrying out procedures
for the charter capital increase with competent state authorities in accordance with applicable laws;

Trién khai thuc hién cac thl tuc phép ly cén thiét cling nhu ky cac hé sa, tai liéu cé lién quan theo
quy dinh clia phép luat va theo yéu cdu clia co quan c6 thdm quyén dé hoan tit phat hanh cé
phiéu, dang ky c& phiéu tai Téng Céng ty Luu ky va Bu trir Chiing khodn Viét Nam va niém yét cé
phiéu tai S& Giao dich Chiing khodn Thanh phd H6 Chi Minh déi vdi toan bé s lugng cé phiéu &3
phét hanh ctia Céng ty.

Executing all necessary legal procedures and signing all relevant documents and dossiers in
accordance with prevailing laws and as required by competent authorities to complete the share
issuance, register the issued shares with the Vietnam Securities Depository and Clearing Corporation
(VSDC), and list the newly issued shares on the Ho Chi Minh City Stock Exchange (HOSE).

Diéu 6: Trach nhiém phd bién, quan triét va trién khai thuc hién Nghi quyét nay.

Article 6: Responsibility for disseminating, ensuring comprehension, and implementing this Resolution.

Nghi quyét nay cé hiéu luc ké tir ngay ky.

This Resolution shall be effective from the date of signing.

Thanh vién H6i déng quan tri, Téng Gidm déc va céc don vi, cd nhan ¢ lién quan chiju trach nhiém
thuc hién Nghi quyét nay.

Members of the Board of Directors, General Director and relevant units and individuals are responsible
for the implementation of this Resolution.

TM. HOI DPONG QUAN TRI
FOR AND ON BEHALF OF THE BOARD OF DIRECTORS

Bexnndnere e CHU TICH
Nhu Diéu 6 “d€ thuc hién”/ As Article 6 “to P A 1<~ ~Hi/
implement”; % S Lz

/ (
BKS “dé biét"/ Board of Supervisors “to follow"; | ( *
Luu VP.HPQT/ Archive in BOD Office. “\ 2\
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QUY CHE PHAT HANH c6 PHIEU
THEO CHU'ONG TRINH LUA CHON CHO NGU'®1 LAO DONG (ESOP) NAM 2025
REGULATIONS ON SHARE ISSUANCE UNDER
THE EMPLOYEE STOCK OWNERSHIP PLAN (ESOP) IN 2025

(Promulgated together with Resolution No. A8../2025/NQ-HPQT dated .(M../..08./2025)

CHUONGI
QUY DINH CHUNG

CHAPTERI
GENERAL PROVISIONS

Piéu 1. Pham vi va déi tugng ap dung
Article 1. Scope of regulation and subjects of application
Quy ché nay ap dung d3i véi Thanh vién Hoi déng quan tri, Ban kiém soat va can bd, nhan vién Cong

ty C6 phéan Chiing khodn R8ng Viét va Cong ty con dép (ing cic quy dinh vé diéu kién, tiéu chi duoc
mua c6 phiéu ESOP quy dinh cu thé tai Diéu 5 clla Quy ché nay.
This Regulation applies to members of the Board of Directors, the Board of Supervisors, and employees of

Viet Dragon Securities Corporation and its Subsidiary who meet the conditions and criteria for purchasing
ESOP shares as specifically stipulated in Article 5 of this Regulation.

Quy ché nay chi ap dung cho ¢ phiéu phét hanh theo chuang trinh Iua chon cho ngudi lao déng theo
Nghi quyét s6 01/2025/NQ-DHBCE ngay 03/04/2025 ctia Dai hdi d6ng cé déng thudng nién nam tai
chinh 2024 ctia Cong ty C6 phén Chiing khoédn Réng Viét. C8 phiéu da phat hanh theo chuong trinh lua
chon cho ngudi lao déng trudc day thuc hién theo Quy ché tai thoi diém phat hanh tuong tng.

This Regulation applies solely to shares issued under the Employee Stock Ownership Plan pursuant to
Resolution No. 01/2025/NQ-DHDCD dated April 3, 2025, of the Annual General Meeting of Shareholders for
the fiscal year 2024 of Viet Dragon Securities Corporation. Shares previously issued under earlier Employee
Stock Ownership Plan shall be governed by the regulations in effect at the time of their respective issuance.
Diéu 2. Pinh nghia ti ngir
Article 2. Explanation of words and abbreviations
Trong Quy ché nay, céc tir ngir dudi day dugc hiéu nhu sau:
In this Regulation, the following terms shall be construed as follows:
- Cdng ty/Réng Viét: Cong ty C8 phan Chiing khoan Réng Viét,

The Company/VDSC: Viet Dragon Securities Corporation.




- Cdng ty con/VDAM: Cdng ty C phan Quan ly quy Rong Viét.
Subsidiary/VDAM: Viet Dragon Asset Management.
- DHDCD: Bai hdi déng cb dong.
The GMS: the General Meeting of Shareholders.
- HDQT: Hoi déng quan tri.
BOD: Board of Directors.
- BKS: Ban kiém soét,
BOS: Board of Supervisors.

- CBNV: Cén bd, nhan vién Céng ty C8 phan Chiing khoén Réng Viét va Cong ty con.
Employees: officers and employees of Viet Dragon Securities Corporation and its Subsidiary.

- ESOP: Dgt phét hanh cd phiéu theo chuong trinh lya chon ngudi lao déng ctia Céng ty.
ESOP: Issuance of shares under Employee Stock Ownership Plan.
- Ngay hoan tét dot chao ban: la ngay két thic viéc thu tién mua cé phiéu clia ngudi lao déng.

Completion date of the issuance: refers to the date on which the collection of payment for shares
from employees is finalized.

Diéu 3. Muc dich chuong trinh
Article 3. Purpose of the Plan

Viéc phét hanh ¢S phiéu theo chuong trinh Iua chon cho ngudi lao déng (ESOP) ndam 2025 nhim ghi
nhan nhiing né luc, d6ng gép quan trong ciia déi ngti nhan sy Céng ty C6 phan Chiing khoan Réng
Viét va Céng ty con cho sy phat trién va cac thanh qua dat dugc clia Cong ty thdi gian qua, d6ng thoi
khich |& tinh than lam viéc, su gan bd lau dai cia ddi ngl can bd, nhan vién, cling chia sé lgi ich va
hudng dén phat trién én dinh, bén viing.

The issuance of shares under the Employee Stock Ownership Plan (ESOP) for the year 2025 aims to
acknowledge the efforts and significant contributions of the employees of Viet Dragon Securities
Corporation and its Subsidiary to the Company’s development and achievements over time. It also serves to
motivate employees, strengthen their long-term commitment, foster a shared sense of benefit, and promote
stable and sustainable growth,

Bén canh d6, s6 tién thu dugc tif dot chao ban & phiéu ESOP sé dugc Cong ty diing bé sung nguén
von hoat déng, gia tdng nang lyc tai chinh va md réng hon nita vé quy mé, ting cudng hiéu qua hoat
ddng cho Cong ty.

In addition, the proceeds from the ESOP shares offering will be used by the Company to supplement
working capital, enhance financial capacity, and further expand its scale and operational efficiency.

CHUONGI
NOI DUNG PHUONG AN PHAT HANH, BOI TUONG,
NGUYEN TAC VA TIEU CHI PHAN BG €6 PHIEU ESOP CHO NGU'S1 LAO DONG

CHAPTER Il
CONTENT OF THE ESOP ISSUANCE PLAN, ELIGIBLE PARTICIPANTS, PRINCIPLES AND CRITERIA FOR
ALLOCATION OF ESOP SHARES TO EMPLOYEES
Piéu 4. Phuong an phét hanh ¢d phi€u ESOP cho ngudi lao déng
Article 4. The issuance plan of shares under the Employee Stock Ownership Plan (ESOP)
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- Tén c6 phiéu: C8 phiéu Céng ty C6 phan Ching khoan Réng Viét.
Name of share: Viet Dragon Securities Corporation Share.

- Loai ¢6 phiéu dy kién ban: C8 phiéu phé théng.

Type of shares to be issued: Common shares.
- Ménh gid c6 phiéu: 10.000 déng/cé phiéu,
Par value per share: VND 10,000/share.

- S& lugng c& phiéu ESOP dy kién phat hanh: 4.700.000 cé phiéu.
Expected number of shares to be issued: 4,700,000 shares.

- Gia phat hanh: 10.000 d6ng/cé phiéu.

Issuance price: VND 10,000/share,

- D&i tugng dugc mua: Thanh vién HDQT, BKS va can bo, nhan vién Cong ty C6 phan Chiing khoéan
Réng Viét va Cong ty con dép tng quy dinh vé diéu kién, tiéu chi dugc mua cd phiéu ESOP, s6
lugng c6 phiéu ESOP cu thé tiing c& nhan theo phé duyét ciia HPQT.

Eligible participants: Members of the BOD, BOS, and employees of Viet Dragon Securities Corporation and
its Subsidiary who meet the conditions and criteria for purchasing ESOP shares, with specific quantities
allocated to each individual as approved by the BOD.

- Thai gian thuc hién: Ngay sau khi dugc Uy ban Chimg khoan Nha nudc théng bao vé viéc nhan duoc
day di tai liéu bao cdo phat hanh va da cdng bé thdng tin theo quy dinh, dukién trong Quy 3-4/2025,
dam bdo tuan thu theo ding quy dinh tai khoan 4, Biéu 69 Nghi dinh s6 155/2020/ND-CP,

Implementation timeline: Immediately after receiving confirmation from the State Securities
Commission regarding the receipt of complete issuance reporting documents and after disclosure of
information in accordance with regulations. The issuance is expected to take place in Q3-Q4/2025,
ensuring compliance with Clause 4, Article 69 of Decree No, 155/2020/NP-CP.

Piéu 5. PSi tugng mua cd phiéu
Article 5. Eligible participants for share issuance
- Thanh vién HDQT, BKS nhiém ky 2022 - 2026 ctia Cong ty, khdng trong tinh trang xin tir nhiém
hodc dang dugc gidi quyét tir nhiém,
Members of the BOD and the BOS of the Company for the 2022 - 2026 term, who are not in the process
of resignation or under consideration for resignation.
- CBNV dang ky Hgp dong lao déng khéng thai han hodc cd thai han tir 12 thang trd 1én va khéng
trong tinh trang:
Employees who are currently under an indefinite-term labor contract or a definite-term contract of 12
months or more, and are not in any of the following situations:
+  Xin théi viéc/dang dugc gidi quyét thi tuc théi viéc;
Having submitted a resignation or in the process of resignation procedures;
+ Trong dién khéng dugc Cong ty tai ky Hop déng lao déng;
Listed as ineligible for contract renewal by the Company;
+ Dang bi tam dinh chi dé x{ ly ky luat lao déng;
Temporarily suspended from work for disciplinary proceedings;

+ Pang trong qua trinh x ly ky ludt muc do sa thai/Céng ty don phuong cham dut hop déng
lao dong.
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Undergoing disciplinary action at the level of dismissal or subject to unilateral termination of the

labor contract by the Company.

Diéu 6. Nguyén tic va tiéu chi phan bé cd phiéu ESOP
Article 6. Principles and criteria for allocation of ESOP shares

6.1. Nguyén tic phan bé cd phiéu ESOP/ Principles for ESOP shares allocation

TéenNhém . |- Thanh phan nhan sy

GrotipName = | - Personnel composition

Béi véi Cong ty con (VDAM) chi &p dung ddi véi mot s6 thanh vién Ban diéu hanh va cén bé quan
ly do HDQT Réng Viét quyét dinh, Iva chon d6i tugng cu thé,
For Subsidiary (VDAM): Applicable only to members of the Board of Management and certain officer
staff as specifically selected and approved by the BOD of VDSC.

HDQT c6 toan quyén quyét dinh Iua chon ddi tugng phat hanh cé phiéu theo cac diéu kién néu tai
Quy ché nay. Quyét dinh ctia HDQT la quyét dinh cudi cling.
BOD shall have full authority to determine the specific eligible participants for share issuance based on
the conditions stated in this Regulation. The decision of the Board of Directors shall be final.

Dua trén cap béc chiic danh ndi bd, dé xuét ctia Ban diéu hanh va danh gia clia HDQT, thanh vién HPQT,
BKS va CBNV tham gia chuong trinh ESOP ndm 2025 dugc phan thanh 09 Nhém vdéi ty trong ¢6 phiéu
phén bé cho tiing nhém nhu sau:
Based on internal job titles, recommendations from the Board of Management, and evaluations by the BOD,
members of the BOD, the BOS, and employees participating in the 2025 ESOP program will be classified into 09
Groups. The proportion of shares allocated to each group shall be determined as follows:

Ty trong
phan ba
Allocation
weight

| Thanh vién HPQT, BKS nhiém ky 2022 - 2026 ciia Réng
HDQT, BKS iViét -
BOD, BOS | Members of the BOD and BOS for the 2022 - 2026 term of .
| VDSC
' Tbng Gidm dbc, Phé Téng Gidam déc va cac Giam déc
Nhan syNhém 1/ | diéu hanh A
Personnel of Group 1 | General Director, Deputy General Director, and Executive oo
Directors
Gidm d6c Khéi/Trung tdm, K& todn trudng, Chanh Vin
Nhan syNhém 2 | phong HPQT, Phé Gidm déc Khéi/Trung tam -
Personnel of Group 2 | Directors of Divisions/Centers, Chief Accountant, Head of i
BOD Office, Deputy Directors of Divisions/Centers
Gidm déc thudc Khéi, Trudng phong Khéi Kinh doanh,
Trudng phong Nghiép vu Héi s&, Giam ddc Ban du an
Chuyén d8i s6, Phé Giam d6c Chi nhanh loai 1, Gidm
Nhéan su Nhém 3 d&c Chi nhénh loai 2 —
,0%
Personnel of Group 3 | Senior Managers, Managers of the Business Divisions,
Managers of Head Office Operations Departments,
Manager of Digital Transformation Committee, Deputy
Directors of type 1 Branch, Directors of type 2 Branches
Nhan suNhém 4 | Trygng phong Khach hang ci nhan, Phé phong Khsi 10.0%
Personnel of Group 4 | Kinh doanh, Phé phong Nghiép vu Héi s&, Trudng '
4



Ty trong

STT | TanNRsm o 0 Thanh phan nhan sy phan bé

Group Name - * . Personnel composition . Allocation
' : G weight

phong Chi nhédnh loai 1, Phé phong Khéch hng ca
han
n

| Managers of Individual Client Departments, Deputy
| Managers of the Business Divisions, Deputy Managers of
; Head Office Operations Departments, Managers of type 1
i Branch, Deputy Managers of Individual Client Departments
{ Phé phong Chi nhanh loai 1, Trudng/Phd phong Chi

s | NhansyNhom s E nhanh loai 2, Trudng bé phan, Thu ky Téng Gidm déc 0 0t
Personnel of Group 5 | Deputy Managers of type 1 Branch, Managers/Deputies of P

f type 2 Branches, Team Leader, Secretary of General Director

Céc nhan su khéng ¢é chiic danh quan ly, nhung dugc
Ban diéu hanh dé xudt va HDQT déanh gia c6 su nd luc,
déng gép quan trong, két qué céng viéc cdc nam gan
nhdt c6 thanh tich néi bat, dugc vinh danh va/hoic c6

5 Nhén su tiém ndng | tiém ndng phét trién trong tuong lai A
Potential Personnel | Employees without managerial titles, but proposed by the o

Board of Management and assessed by the BOD as having
demonstrated  significant  efforts,  outstanding
performance in recent years, recognition or awards,
and/or potential for future development

{ Nhan su khéng thudc cdc nhom trén, dugc Cong ty ghi
nhéan dua trén tham nién lam viéc (tr 07 ndm trd lén
| tinh dén ngay 30/06/2025)

Nhan su tham nién/

8 - | 4,0%
Long-tentred | Employees not in the above groups, recognized by the 0
Personnel ; .

I Company for long service (7 years or more as of June 30,
| 2025)
| Ph6 Téng Gidm déc, Gidm dc Dau tu cao cip, Giam ddc
Dau tu, K& todn trudng va mot sé vi tri Trudng/Phd
Coéng ty con phong do HPQT Réng Viét quyét dinh
9 | (VDAM)/ Deputy General Director, Senior Investment Director, 5,0%
Subsidiary (VDAM) Investment Director, Chief Accountant, and certain
Managers/Deputies of Departments as approved by
VDSC's BOD
| Téng cong/ Total 100,0%

6.2. Tiéu chi phan bé ¢6 phi€u ESOP trong tirng Nhém/ Criteria for ESOP shares allocation within
each Group

Nguyén tic xac dinh s6 lugng c6 phiéu phan bé cho tiing nhan sy trong mdi Nhém dugc dua trén 04 Tiéu

chi cu thé nhu sau:

The number of shares allocated to each individual within a Group shall be determined based on the

following four specific Criteria:

- Chirc danh: Thé hién vai trd, tdm anh hudng va muic dd quan trong clia tiing nhan su théng qua
hé thdng cép bac chiic danh hién hanh clia Réng Viét, Céng ty con. Thang diém Chic danh clia

7%
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mai nhan sy tif 0 dén 100 diém va muc diém cu thé cho tiing chiic danh do HPQT quyét dinh (chi
tiét tai Khodn 6.3 Piéu nay).

Title: Reflects the individual's role, influence, and level of importance as defined by the current internal
ranking system of VDSC and its Subsidiary. Each individual is assigned a Title score ranging from 0 to
100 points. The specific score for each title shall be determined by the BOD (detailed in Clause 6.3 of this
Article).

- Déng gép: Ban diéu hanh danh gia va dé xudt dya trén muc dé déng gép clia tiing nhan sy vao

két quéa hoat dong chung clia Céng ty trong cac ndm gan day, cling nhu tham khéo xé&p loai thi
dua va thanh tich ndi bat dugc ghi nhén trong ndm 2024 clia nhan su dé, tir dé6 HPQT thao luan,
quyét dinh muic diém cy thé cho ting nhén su. Thang diém Déng gép clia mdi nhan sy tir 0 dén
100 diém.
Contribution: Evaluated and proposed by the Board of Management based on each individual's
contribution to the Company's overall performance in recent years. This includes reference to
performance appraisals and notable achievements recorded in 2024. Based on these assessments, the
BOD will discuss and decide the specific score for each employee. The Contribution score ranges from 0
to 100 points.

- Tiém nang: Ban diéu hanh danh gia va dé xudt dya trén tiém ning phat trién clia nhén su trong
tuong lai, t6 chat, thai do, téc phong, mic dd gén bé trong cong viéc, kha niang déng gép quan
trong vao sy phat trién ctia Cong ty trong giai doan ti€p theo, tir d6 HDQT thao luan, quyét dinh
muc diém cu thé cho tling nhan sy. Thang diém Tiém nidng clia mdi nhan su tir 0 dén 100 diém.
Potential: Evaluated and proposed by the Board of Management based on the individual's potential
for future development, qualities, attitude, professionalism, level of commitment, and capacity to
contribute to the Company’s growth in the upcoming phase. The BOD will then deliberate and assign a
specific score. The Potential score ranges from 0 to 100 points.

- Tham nién: Ghi nhan sy dong hanh va nhirng déng gdp, céng hién lau dai clia d6i ngil nhan sy tai
Réng Viét, dugc xac dinh dya trén sé ndm lam viéc tinh dén ngay 30/06/2025 (t6i thiéu 07 nam).
Theo d6, thang diém Tham nién ctia mdi nhén su tit 7 dén 18 diém.

Seniority: Acknowledges the long-term commitment and contributions of employees at VDSC.
Seniority is determined based on the number of years of service up to June 30, 2025 (minimum of 7
years). Accordingly, the Seniority score ranges from 7 to 18 points per individual.

Theo d6, ty trong phan bd ¢ phiéu chia ting Tiéu chi nhu sau cho méi Nhém:
Thefore, allocation ratio by Criteria within each Group as follows:

Ty trong phan bd cho tung Tiéu chi trong m&i Nhém
Weight of allocation for each Criterion within each Group

STT | Tén Nhém IOy
No. | GroupName ' . | Chicdanh | Dénggép | Tiémning | Tham nién
: ’ - | Contribution Potential Seniority
|
|

1 | HDQT, BKS/ BOD, BOS 10% 70% E 20% 0%

Nhan su Nhém 1 i ;
2 10% 70% j 20% 0%
Personnel of Group 1 | ‘

Nhan sy Nhom 2 |
3 | 10% 70% ‘ 20% 0%
Personnel of Group 2 ‘

4 | Nhan syNhém 3, L 0% 70% | 20% 0%
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.- Ty trong phan ba cho tiing Tiéu chi trong moi Nhém
~ Weight of allocation for each Criterion within each Group

STT | Tén Nhém
No. | Group Name

B i D ens il s e 3

Chicdanh | Bénggép | Tiémnang | Thamnién

: ‘ (ot Title .- e ..Contribution' : quentia! : Seniority
Personnel of Group 3
e ——— S — s —— — |‘,

Nhan suNhom 4

5 ; 10% 70% ; 20% 0%
Personnel of Group 4 ; j
Nhan sy Nhém 5 |

6 ‘ 10% 70% ‘ 20% 0%
Personnel of Group 5 _; !
Nhén su tiém nang ; |

7 _ N 0% 70% 30% 0%
Potential Personnt‘-:.r )
Nhaén su tham nién ' .

8 C 0% . 30% [ 10% 60%
Long-tenured Personnel o
Coéng ty con (VDAM)

9 - 10% 70% 20% 0%
Subsidiary (VDAM)

{ |

6.3. Thang diém Chiic danh/ Position score table

Héso

STT | TéenNhom . |.- Cap chiicdanh

i . S LA chircdanh
No. | Group Name . | . _ ~ = " .Position Title

La i : Position score.
- Chditich HDQT/ Chairman | 100 |
- Thanh vién HDQT chuyén trach 20
1 HPQT, BKS Full-time Member of the BoD
BOD, BOS - Thanh vién HDQT khéng diéu hanh/ddc lap ;
; Non-executive/Independent Member of the BoD : 50
- Trudng Ban kiém soat/ Chief Supervisor 1
- Téng Gidm doc/ General Director 100 |
Nhan sy Nhém g _ TOUUR S—
2 | 1/Personnelof |- PhéTéng Gidm déc/ Deputy General Director ‘ 60
paand |- Gidmdéc diéu hanh/ Executive Director “ 50
- Gidm d&c Khéi/ Division Director <
- Gidm d&c¢ Trung tam/ Center Director
Nhan su Nhém £t ; 40
v - Kétoan trudng/ Chief Accountant
3 | 2/Personnelof | 40 vian phong HPQT/ Head of BOD Office |
Group 2 CERE i : AN RN, N
- Phé Gidm d8c Khéi/Trung tam | )5
Deputy Division/Center Director
- Gidm d6c thudc Khéi (Khéi Khéch hang c& nhan) t
Nhan s Nhém | Senior Manager (Individual Client Division) {
4 | 3/Personnelof | .  Tryang phong Khéi Kinh doanh (Khéi Khach hang t3 ‘ 20
Group 3 chtc, Khéi Dich vu chimg khodan, Khéi Ngan hang dau |
tu, Khéi Dau tu,...) ; ;
: 7



STT ‘ Tén Nhém

0. | Group Name

il

Cép chiic danh.
Posmon Tttle

Manager of the Busmess Divisions (lnstrtutronai Client |
Division, Securities Services Division, Investment
Banking Division, Investment Division, etc.)

Trudng phong Nghiép vu Hoi s& (Phong Phap ché, |
Phong Hanh chinh quan tri, Phong Nhan su &Bao tao, |
Phong Tai chinh ké toan,...)

Manager of Head Office Operations Departments (Legal,
Administration, HR & Training, Finance & Accounting,
etc)

Gidm déc Ban du an Chuyén déi s6/ Manager of Digital
Transformation Committee :
Phé Gidm d&c Chi nhanh loai 1 (Chi.nhanh Ha Nou)/
Deputy Director of type 1 Branch (Hanoi Branch) ]

Gidm d6c Chi nhanh loai 2 (céc Chi nhanh ngoai trir |
Chi nhanh Ha N&i)/ Director of type 2 Branches (other | |

than Hanoi Branch) !

Nhéan sy Nhém
4/ Personnel of
Group 4

Trudng phong Khach hang cd nhan/ Manager of
Individual Client Departments

Héso
chiic danh
Position score

15

Ph6 phong Khéi Kinh doanh (Khdi Khach hang t8 |
chtic, Khéi Dich vu chiing khoén, Khéi Ngéan hang dau
tu, Khéi Pau tu,...)

Deputy Manager of the Business Divisions (!nst:tut:onal |
Client Division, Securities Services Division, Investment l
Banking Division, Investment Division, etc.) '
Phé phong Nghiép vu Hoi s& (Phong Phép ché, Phong ]
Hanh chinh quan tri, Phong Nhan su & Pao tao, Phong
Tai chinh ké toan,...) :
Deputy Manager of Head Office Operations Departments |
(Legal, Administration, HR & Training, Finance & |
Accounting, etc.) ‘T
Trudng phong Chi nhénh loai 1 (Chi nhanh Ha N&i)/ |
Manager of type 1 Branch (Hanoi Branch)

13

Pho phong Khach hang ca nhan/ Deputy Manager of |
Individual Client Departments I

Nhén su Nhém
5/ Personnel of
Group 5

Phé phong Chi nhédnh loai 1 (Chl nhaﬁh Ha NOI)/

Deputy Manager of type 1 Branch (Hanoi Branch)

10

10

ngoai trtf Chi nhanh Ha Noi) _
Manager/Deputy of type 2 Branch (other than Hanoi
Branch) |
Trudng bd phan/ Team Leader

|
i
Trudng/Phé phong Chi nhénh loai 2 (cac Chi nhéanh |
|
|
Thu ky Téng Giam d&c/ Secretary of General Director |

Nhan su tiém

AT i

PR | L

La cac nhén sy khéng c6 chiic danh quén Iy (chuyén vién, | 0
nhan vién), vi vdy hé s6 chiic danh bang 0/ Employees |

|

7 | nang/ Potential
Personnel




Hé so

chucdanh

STT ’ Tén Nhém i3 .. Cép chicdanh
No. 1 Group Name Sl : _ Position Title

; Position score
without management titles (e.g, senior staff, staff), |
therefore, the position score is 0 5
Nhéansutham | La cdc nhan su khdng cé chic danh quén Iy (chuyén vién,
8 nién/ Long- nhén vién), vi vdy hé s6 chiic danh bang 0/ Employees i 5
tenured | without management titles (e.g, senior staff, staff), |
Personnel therefore, the position score is 0 I
- Pho6 Téng Gidam dd¢/ Deputy General Director ; -
. - Gidm déc Bau tu cao cap/ Senior Investment Director |
Cdng ty con ; i
(VDAM)/ - Gidm d6c Dau tu/ Investment Director '
9 ; | 25
Subsidiary - Ké&toan trudng/ Chief Accountant |
(VDAM) - Trudng phong/ Manager E 15
- Phé phong/ Deputy Manager 10

Diéu 7. Phuong thiic tinh toan sé lugng ¢8 phiéu ESOP phéan bé
Article 7. Method of calculating the number of allocated ESOP shares

56 lugng c6 phiéu phén bé cho tiing ca nhéan trong méi Nhém dugc tinh todn theo cdng thiic chung
nhu sau:

The number of shares allocated to each individual in each Group shall be calculated using the following
general formula:

ESOP, = ESOP X %Nhom;
CDy DGy TN, ) ( ThN,
% |(9%CD; x —=4— 0%DGs X —2— %TN: 0 :
[(MD‘ xzm—)*(’" ‘ ZDG;)+(AJ i X5rp;) t\SThN: "zrhNi)]

Trong d%/ In which:

- ESOP,: 56 lugng c6 phiéu ESOP dugc phan b8 clia CBNV A, trong dé cé phiéu phan bé theo
tiing tiéu chi dugc lam tron dén hang trdm (100 cd phiéu).

ESOP,: The number of ESOP shares allocated to Employee A, with the shares allocated based on
each Criterion rounded to the nearest hundred (100 shares).

- ESOP:T6ng s6 lugng c& phiéu ESOP du kién phat hanh (4.700.000 cd phiéu).

ESOP: The total number of ESOP shares expected to be issued (4,700,000 shares).

- %Nhém;: Ty trong phan b c6 phiéu cho tiing Nhém (theo khodn 6.1, Diéu 6 Quy ché nay).
%Group;: Proportion of shares allocated to each Group (as specified in Clause 6.1, Article 6 of
this Regulation).

- %CD;, %DG;, %TN;, %ThN;: 1an lugt la ty trong phan b clia ting Tiéu chi Chic danh (CD),
DBéng goép (DG), Tiém nadng (TN), Tham nién (ThN) trong m&i Nhém (theo khodn 6.2, Piéu 6
Quy ché nay).

%CD;, %DG;, %TN;, %ThN;: the allocation proportion for each Criterion: Title (CD),
Contribution (DG), Potential (TN), and Seniority (ThN) within each Group, respectively (as
specified in Clause 6.2, Article 6 of this Regulation).

- €D, DGy, TN,, ThN,: 40 lugt |3 diém Tiéu chi Chiic danh (CD), Péng gép (DG), Tiém ning
(TN), Thdm nién (ThN) cia CBNV A.
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CDy, DGy, TNy, ThN,: the scores for the Criteria: Title (CD), Contribution (DG), Potential (TN), and
Seniority (ThN), respectively, of Employee A.
- X CDy, X DGy, X TN;, ¥, ThN;: lan lugt la tng diém Tiéu chi Chic danh (CD), Déng gép (DG),
*Tiém nang (TN), Tham nién (ThN) clia tit c cac nhén sy trong tiing Nhém.
2CD;, ¥ DG, ¥ TNy, 3, ThN;: the total scores for the Criteria: Title (CD), Contribution (DG),
Potential (TN), and Seniority (ThN), respectively, of all personnel in each Group.

Theo d6, Ban diéu hanh tién hanh tinh toén s& lugng cé phiéu phan bé cu thé cho tiing ca nhan theo
nguyén tic, tiéu chi va phuong thiic phan phéi nhu trén, ddm bao tinh cong béing va nhét quan trong
viéc phan bd ¢4 phiéu dé trinh HPQT thong qua.

Accordingly, the Board of Management shall calculate the specific number of shares to be allocated to each
individual based on the above principles, criteria, and calculation method, ensuring fairness and consistency
in share allocation, and submits the results to the BOD for approval.

HDQT la cdp c6 thdm quyén quyét dinh cao nht trong viéc théng qua muic diém, s lugng cé phigu
ESOP phan phdi cho tiing ca nhan cu thé,

The BOD shall have the highest authority to approve the scores and number of ESOP shares allocated to each
specific individual.

Danh sach chi tiét dugc HDQT théng qua theo Phu luc dinh kém Quy ché nay.

The detailed allocation list shall be approved by the Board of Directors and attached as an Appendix to this
Regulation.

CHUONG I
QUY DINH VE HAN CHE CHUYEN NHUONG,
XU'LY c6 PHIEU ESOP PHAT HANH CHO NGUOI LAO DONG

CHAPTER Il
REGULATIONS ON TRANSFER RESTRICTIONS
AND HANDLING OF ESOP SHARES ISSUED TO EMPLOYEES

Diéu 8. Quy dinh vé han ché chuyén nhugng ciia ¢ phi€u ESOP phat hanh cho ngudi lao déng
Article 8. Transfer restrictions on ESOP shares issued to employees

1. CBNV dugc tham gia mua c& phiéu ESOP clia Céng ty phai tuan thi theo diing quy dinh vé thoi
gian han ché chuyén nhugng theo quy dinh tai Diéu nay. Han ché chuyén nhugng bao gém ca
viéc tdng, cho, gép vén, diing lam phén thudng hodc bit ky hinh thiic nao khac cé thé dan dén
viéc thay d6i ngudi s& hitu cé phiéu.

Employees participating in the Company's ESOP must comply with the transfer restriction period
stipulated in this Article. Restrictions apply to all forms of transfer, including gifting, donating, capital
contribution, using as bonuses, or any other method that may result in a change of share ownership.

2. Thdigian han ché chuyén nhugng clia ¢d phiéu phat hanh theo chuong trinh ESOP clia Cong ty:
50% s6 lugng c6 phiéu sé bj han ché chuyén nhugng trong véng 01 ndm, 50% s6 lugng ¢ phiéu
bi han ché chuyén nhugng trong vong 02 ndm ké tif ngay hoan tat dot chao ban.

The transfer restriction period for shares issued under the Company’s ESOP is as follows: 50% of the
total shares will be subject to a 1-year transfer restriction, and the remaining 50% will be subject to a 2-
year transfer restriction from the date the offering is completed.

3. Cé nhan tham gia chuong trinh dugc hudng ddy di quyén va nghia vu nhu d8i véi ¢ dong phd
thong trén toan bé sé luong cd phiéu da mua theo Quy ché nay. Cu thé: cac quyén, loi ich phat
sinh tir c8 phiéu, bao gém quyén mua cd phiéu phat hanh thém cho c8 déng hién hitu, quyén
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nhén ¢ phiéu trd 6 tuc va b phiéu ting vén tif nguén vén chli s& hifu trong thai gian han ché
chuyén nhugng néu tai khoan 2 Diéu nay sé khéng bi han ché chuyén nhugng.

Individuals participating in the program shall be entitled to all rights and obligations equivalent to
those of common shareholders with respect to the total number of shares purchased under this
Regulation. Specifically, the rights and benefits arising from such shares - including the right to
purchase additional shares offered to existing shareholders, the right to receive dividend shares, and
bonus shares issued from equity resources - shall not be subject to transfer restrictions during the
restriction period specified in Clause 2 of this Article.

Diéu 9. Xily 6 phiéu phat hanh trong trudng hgp khéng phan phéi hét
Article 9. Handling of unsold ESOP shares

Trudng hgp Thanh vién HDQT/BKS, CBNV dugc phan bd quyén mua nhung khéng mua hét sé lugng cé
phiéu dugc phan phdi, HDQT quyét dinh viéc chao ban tiép s6 lugng c8 phiéu con lai cho cac ddi tugng
khac dap ting tiéu chudn tham gia chuang trinh ESOP 2025 nhu quy dinh tai Diéu 5 Quy ché nay vdi gia
phat hanh la 10.000 d6ng/ ¢ phiéu.

In the event that members of the Board of Directors, Board of Supervisors, or Employees who have been
allocated the right to purchase shares do not subscribe to the full number of shares distributed to them, the
Board of Directors shall decide on the further offering of the remaining shares to other individuals who meet
the eligibility criteria for participation in the ESOP 2025 as stipulated in Article 5 of this Regulation, at an issue
price of VND 10,000 per share.

S& lugng 6 phiéu phan b cu thé cho titng d8i tugng do HDQT xem xét, quyét dinh. Toan b s6 Iuong
c6 phiéu nay sé bj han ché chuyén nhugng theo quy dinh néu tai Diéu 8 clia Quy ché nay.

The specific number of shares to be allocated to each eligible individual shall be reviewed and determined
by the BOD. All such shares shall be subject to transfer restrictions in accordance with the provisions of Article
8 of this Regulation.

Diéu 10. X Iy c6 phi€u phat hanh trong trudng hgp CBNV khéng con lam viéc tai Cong ty
Article 10. Handling of ESOP shares in the event an Employee leaves the Company

10.1. Cac trudng hop mua lai ¢é phi€u/ Cases subject to share buyback

Trlr truding hgp phdp luat cé quy dinh khac, HDQT cé quyén cht d6ng mua lai (nhung khéng ¢é nghia
vu phai mua lai) theo cac hinh thic néu tai khodn 10.4 Biéu 10 Quy ché nay va Thanh vién HDQT/BKS,
CBNV c6 nghia vu phai ban lai ¢8 phi€u ESOP da mua cdn bi han ché chuyén nhugng theo quyét dinh
clia HPQT (cé phiéu dugc nhan tir viéc chi tra ¢d tdc bing cé phiéu, ¢ phiéu ting vén tif nguén vén
chti s& hiu hodc ¢6 phiéu mua thém do thuc hién quyén mua phat sinh tir c& phiéu ESOP sé& khéng
thudc d6i tugng mua lai) trong céc trudng hop sau:

Unless otherwise provided by law, the BOD has the right (but not the obligation) to initiate a share buyback
using the methods outlined in Clause 10.4 of this Article. Members of the BOD/ BOS and employees are
obligatedto sell back any ESOP shares still under transfer restriction in the following situations, per the BOD's
decision (shares received from stock dividends, bonus shares from equity resources, or additional shares
purchased from ESOP rights are excluded from the buyback):

- Thanh vién HDQT/BKS bi bai nhiém theo Nghi quyét clia DHDCD hodc bi mat tu cach 1a thanh vién
HBQT theo quy dinh tai Luat Doanh nghiép va Piéu |& Cong ty.
A member of the BOD/ BOS is dismissed by a resolution of the General Meeting of Shareholders or loses
their eligibility under the Law on Enterprises and the Company Charter,
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- Thanh vién HDQT/BKS ndp don xin tif nhiém trudc thai han hét han ché chuyén nhugng cd phiéu
vdi bat ki li do gi, trif trudng hgp khac theo Quyét dinh clia HPQT.

A member of the BOD/ BOS voluntarily resigns before the end of the transfer restriction period, unless
otherwise approved by the BOD,

- CBNV nghl viéc trudc thai han han ché chuyén nhugng cé phiéu vdi bat ky Ii do gi (bao gm c3
viéc Hgp déng lao dong hét han va khong dugc cong ty gia han), trir trudng hop khac theo quyét
dinh clia HDPQT.

An employee resigns before the transfer restriction period ends, for any reason (including expiration of
alabor contract not renewed by the Company), unless otherwise approved by the BOD.

- D6i vdi cac trudng hgp déc biét khac chua dugc quy dinh & trén, HDQT sé xem xét ting trudng
hop cu thé dé ra quyét dinh.

For other special cases not specified above, the BOD will evaluate and decide on a case-by-case basis.

10.2. Cac truong hop khéng bj mua lai ¢8 phiéu/ Cases not subject to share buyback

HDQT sé& xem xét cho phép Thanh vién HDQT/BKS, CBNV dugc hudng tron ven quyén Igi ESOP (nhung

van bj han ché chuyén nhugng dén hét thai gian theo quy dinh) hodc thyc hién mua lai ¢ phén véi gia

thi trudng hodc gia thda thuan (nhung khéng thdp hon 10.000 déng/cé phan) trong cac trudng hop sau:

The BOD may allow members of the BOD/ BOS and employees to retain their full ESOP benefits (with transfer
restrictions remaining in effect) or approve a buyback at market/agreed price (not lower than VND
10,000/share) in the following cases:

- CBNV qua ddi trong thdi gian con han ché chuyén nhugng thl toan bd quyén, nghia vy phét sinh
sé dugc dé lai thira ké theo quy dinh phép luat. Nhitng han ché d6i vdi cé phiéu sé dugc bai bo ké
tlr thoi diém md thiva ké;

The employee passes away during the restriction period: all rights and obligations will be inherited per
legal regulations, and restrictions will be lifted upon commencement of inheritance;

- Thanh vién HDQT/BKS mién nhiém do hét nhiém ky lam viéc; vi vdn dé stic khde hoéc trong truding
hop bat kha khéng khac (dugc phé duyét ctia HPQT);

The BOD/BOS member is relieved due to term expiration, health issues, or other force majeure
circumstances (with the BOD's approval).

- CBNV thyc hién ché dd huu tri diing quy dinh ctia phéap ludt hodic dugc diéu dong, chuyén cong
tac theo quyét dinh ctia Céng ty;
The employee retires in accordance with legal provisions or is transferred/reassigned by Company
decision; .

- CBNV bi tai nan hay mat stic lao ddng, bénh tét khong thé tiép tuc lam viéc tai Cong ty;
The employee suffers an accident, disability, or illness that prevents continued employment;

- Do v6i cac trudng hgp déc biét khac chua dugc quy dinh & trén, HDQT sé& xem xét tiing trudng
hop cu thé dé ra quyét dinh,

In other special cases not listed above, the BOD shall review and decide individually.

10.3. Nguyén téc mua lai ¢& phi€u ESOP/ Principles for ESOP Share Buyback

- Cong ty va/hodc Cong doan Céng ty va/hodc (cac) Thanh vién HDQT/BKS, CBNV khac dép tng tiéu
chuén tham gia chuong trinh ESOP 2025 (tiy thudc vao hinh thic mua lai c6 phiéu ESOP theo quyét
dinh ctia HDQT) sé thuc hién mua lai s6 lugng cé phiéu phat hanh theo chuong trinh ESOP con bi
han ché chuyén nhugng vdi gid 1a 10,000 d6ng/cé phiéu;
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The Company and/or the Company’s Trade Union and/or other eligible members of the BOD/
BOS/employees (depending on the buyback method decided by the BOD) will buyback the restricted
ESOP shares at VND 10,000 per share;

- Cbngty va’hodc Cong doan Céng ty va/hodc (cac) Thanh vién HDQT/BKS, CBNV khac dap Uing tiéu
chuén tham gia chuang trinh ESOP 2025 (tly thudc véo hinh thiic mua lai c8 phiéu ESOP theo quyét
dinh cia HDQT) khéng mua lai cdc ¢6 phiéu phét sinh do Thanh vién HDQT/BKS, CBNV bi mua lai
c6 phiéu ESOP dugc nhén tir viéc chi trd ¢d tuic béing cd phiéu, ¢d phiéu ting vén tif ngudn vén
chti s& hitu hodc c8 phi€u mua thém do thuc hién quyén mua phat sinh tit ¢8 phiéu ESOP ban d4u.
The Company and/or the Company's Trade Union and/or other eligible members of the BOD/
BOS/employees (depending on the buyback method decided by the BOD) will not buyback shares
received as stock dividends, bonus shares from equity resources, or additional shares acquired through
ESOP rights.

10.4. Hinh thitc mua lai ¢8 phiéu ESOP/Methods of ESOP shares buyback

Tuy thudc vao tinh hinh thyc té tai thai diém mua lai ¢8 phiéu ESOP, HDQT Cdng ty sé quyét dinh Iua
chon hinh thifc mua lai ¢8 phi€u ESOP phu hgp gém: Céng ty mua lai ¢8 phiéu lam cé phiéu quy va/hoic
Céng doan Cong ty thuc hién mua lai ¢6 phiéu va/hodc chuyén quyén s hiu truc tiép cho Thanh vién
HPQT/BKS, CBNV khéc dap ting tiéu chudn tham gia chuong trinh ESOP 2025, cu thé nhu sau:
Depending on the actual circumstances at the time of the ESOP share buyback, the Company’s Board of
Directors shall determine the appropriate buyback method, which may include: the Company repurchasing
shares to hold as treasury shares; and/or the Company’s Trade Union repurchasing the shares; and/or
transferring the ownership directly to members of the BOD/ BOS or other employees who meet the eligibility
criteria for participation in the 2025 ESOP program, as specified below:

- Trudng hgp HDQT théng qua phuong én mua lai c6 phiéu ESOP theo hinh thic Céng doan Céng

ty thuc hién mua lai: s6 lugng cd phiéu nay sé dugc dung 1am nguén dé phan phéi cho Thanh vién
HDQT/BKS, CBNV khéc dép tng tiéu chudn tham gia chuong trinh ESOP 2025 (véi diéu kién la tiép
tuc duy trl viéc han ché chuyén nhugng dang dp dung déi véi cé phiéu dé nhu dugc néu tai Pidu 8 cla
Quy ché nay) hodc xtr Iy theo hinh thiic khac, phi hgp quy dinh phép luat.
In the event that the BOD approves the ESOP share buyback through the Company’s Trade Union, the
buyback shares shall be used as a source for allocation to members of the BOD/ BOS or other employees
who meet the eligibility criteria for participation in the 2025 ESOP program (provided that the transfer
restrictions currently applied to such shares, as stipulated in Article 8 of this Regulation, are
maintained), or shall be otherwise handled in accordance with applicable laws.

- Trudng hgp HDQT théng qua phuong &4n mua lai ¢8 phiéu ESOP theo hinh thic Céng ty mua lai
lam cé phi€u quy: Hoi d6ng quan tri s& ban hanh quyét dinh mua lai phii hop véi quy dinh tai
khodan 6 diéu 36 Luat Chiing khodn, theo dé:

In the event that the BOD approves the ESOP share buyback by the Company as treasury shares, the
Board of Directors shall issue a buyback decision in compliance with Clause 6, Article 36 of the Law on
Securities, under which:

v" Téng s6 lugng cb phiéu ctia ngudi lao ddéng da dugc Cong ty mua lai phai dugc béo céo tai Dai
hoi d6ng ¢ déng thudng nién gan nhat;
The total number of buyback shares from employees must be reported at the nearest Annual
General Meeting of Shareholders;

V' Cong ty khong phéi lam thi tuc gidm vén diéu & d6i vdi s6 ¢d phiéu dugc cong ty mua lai.
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The Company is not required to carry out procedures for reducing its charter capital in relation to
the buyback shares.

- Trudng hop HDQT théng qua phudng an mua lai ¢d phiéu ESOP theo hinh thic chuyén quyén s&

hitu tryc ti€p cho Thanh vién HDQT/BKS, CBNV khac dép ng tiéu chuin tham gia chuong trinh
ESOP 2025: 56 lugng ¢& phiéu nay sé tiép tuc duy tri cac han ché dang dp dung d6i véi ¢é phiéu
d6 nhu dugc néu tai Diéu 8 clia Quy ché nay.
In the event that the BOD approves the ESOP share buyback by directly transferring ownership to
members of the BOD/ BOS or other employees who meet the eligibility criteria for participation in the
2025 ESOP, such shares shall remain subject to the same transfer restrictions currently applicable, as
set forth in Article 8 of this Regulation.

DGi véi ¢ phidu da cé Quyét dinh mua lai va Cong ty va/hodc Cong doan Cong ty va/hodc (cac) Thanh

vién HDQT/BKS, CBNV khac dap Ung tiéu chudn tham gia chuang trinh ESOP 2025 (tiy thudc vao hinh

thiic mua lai ¢ phiéu ESOP theo quyét dinh cia HPQT) da thanh todn dt cho Thanh vién HDQT/BKS,

CBNV bi mua lai ¢8 phiéu ESOP, nhung chua hoan tat thi tuc chuyén quyén sd hiiu cho Céng ty thi (1)

Thanh vién HDQT/BKS, CBNV khoéng phai trd phi luu ky va (2) Cong ty cé quyén tu déng thu héi cac

quyén, Igi ich phat sinh sau ngay c6 Quyét dinh mua lai.

Forthe shares subject to a buyback decision, where the Company and/or the Company’s Trade Union and/or

eligible members of the BOD/ BOS or employees (depending on the buyback method approved by the BOD)

have fully settled payment to the individuals whose ESOP shares are being buyback, but the ownership
transfer procedures to the Company have not yet been completed, then: (1) such members of the BOD/ BOS
or employees shall not be required to pay custody fees; and (2) the Company shall have the right to
automatically reclaim any rights and benefits arising from the shares after the date of the buyback decision.

CHUONG IV
DIEU KHOAN THI HANH
CHAPTER IV
IMPLEMENTATION PROVISIONS

Diéu 11. Diéu chinh, sita d6i, bd sung Quy ché phat hanh cé phiéu ESOP
Article 11. Amendments, modifications, and supplementation of the ESOP share issuance
Regulation
Theo sy Gy quyén clia DHDCD, Hoi dong quan tri Cong ty la co quan cao nhat c6 quyén diéu chinh, sira
ddi, bd sung va bai bd Quy ché nay.
Pursuant to the authorization granted by the GMS, the Board of Directors of the Company shall be the
highest authority empowered to amend, modify, supplement, or annul this Regulation.
Diéu 12. Hiéu luc thi hanh
Article 12. Enforcement effect
Quy ché nay gém 4 Chuong 12 Diéu, cé hiéu lyc thi hanh ké tir ngay ban hanh.
This Regulation consists of 04 Chapters, 12 Articles, and takes effect from the issuance date.
Toan thé Thanh vién HDQT/BKS, CBNV tham gia chuang trinh phéat hanh ¢ phiéu ESOP 2025 c6 trach
nhiém thyc hién theo Quy ché nay.

All the members of the BOD/ BOS, employees patrticipating 2025 ESOP share issuance program shall be
responsible for implementing this Regulation.
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TM. HOI PONG QUAN TRI
FOR AND ON BEHALF OF THE BOARD OF DIRECTORS
CHU TICH
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RONGVIET §

15 ELE VU'GNG HUNG IGiém ddc Khdi/ Drrector .
‘V 16 ;i PHAM PHONG THuA.I\i.i:IMWllu‘ - }Glém d8c Khéi/ Director - : -

‘ 17 ‘ “‘TRAN TH| QUY Gidm ddc Khéi/ Director o i
RS l‘TRUC‘NG THITHU HANG "~ |Giém a6c Knéi/ Director o - ]

23 NGUYEN TH[ THUY TIEN

| 26 ILE MINH NGUYEN

SECURITIES

DANH SACH CAN BO NHAN VIEN VA SO LUONG €6 PHIEU DUGC PHAN B6 THEO CHUONG TRINH
LUA CHON CHO NGUO1 LAO DONG (ESOP) NAM 2025 CUA CONG TY €6 PHAN CHUNG KHOAN RONG VIET
LIST OF EMPLOYEES AND THE NUMBER OF SHARES ALLOCATED UNDER THE 2025 EMPLOYEE STOCK

OWNERSHIP PLAN (ESOP) OF VIET DRAGON SECURITIES CORPORATION
(Ban hanh kém theo Nghj quyét s648./2025/NQ-HPQT ngay 04./.88/2025)
(Promulgated together with Resolution No.-(ﬂ/2025/NQ-HDQT dated .Qi.AﬂR/2025)

STT
No.

Ho va tén/ Full name

I Héi d&ng quén tr!, Ban klém soétl Board of D!rectors, Board of Sr.rpemisors

1 INGUYEN MIEN TUAN

Chitc danh/ Title

Chi tich HDQT/ Chairman

2 'NGUYEN THUC VINH

3 NGUYEN HIEU
4 NGUYENCH[TRUNG

5 HOANG HAI ANH
6 \TRAN NAM TRUNG

i 4 R i

‘Thanh vaén HDQT/ Member of the BoD

Thanh vién HDQT chuyén trach/ Full-time Member of the BoD

‘ThAnh vnén HBQT chuyén tréch/ Fuh' ﬂme Member of the BoD

‘Thanh vién HDQT déclap/ IndependentM‘emberof the BoD

‘Thanh wén HDQT déc lap/ Independent Member of the BoD

7 ‘PHAM HUU LUAN

[ Thanh vién HBQT/ Member o the BoD

8 ‘HO 'rAN BAT

1l Nhan sq Nhém 1! Personnei ofGroup 1

9 NGUYEN THI THU HUYEN
10 LE MINH HIEN
1 NGUYEN HAc HAl

[Téng Glém dé'c/ Genera! Drrector

|Tru6'ng BI(S/ ChrefSupervrsor '

12 PHAM TAN TIEN

13 TRAN THANG LONG

14 NGUYEN NGOCVAN PHUONG

Gidm doc diéu hanh/ Executive Drrector

Glém ﬁéc dléu hanh/ Executfve Drrector

Giam d6c diéu hanh kiém Giam dc CN Ha Noi
Executrve DJrector and Drrector of Hanor Branch

Gidm d6c diéu hanh kiém Gidm déc Nhan suf

Phé Tdng Glém déc ktém GDTC/ Deputy General Drrector and CFO

|Executive Director and Human Resources Director -

VIII Nhan sy Nhém 2! Persarmel of Grbrlp 2

19 LAM TRUUNG PHONG
20 DUUNG KIM CHI

Glém déc Trung tam/ Dlrector

éKé toén trudng/ ChrefAccountant

21 \D]NH CONG MINH

Chénh Vén phong/ Head of BoD Off‘cce

22 NGUYEN THI PHUONG LAM

Ph6 Gidm d&c Trung tdm/ Deputy Director

Phé Gidm d&c Khéi/ Deputy Director

24 |TRAN MINH MAN

|Ph6 Glém déc Trung tdm/ DeputyDrrector

25 LE THANH NHA

W Nhan su’ Nh6m 3/ Personne! of ¢

IF’hé Glém ddc Trung tam/ Deputy Director

1Glém ddc thu¢c Khd]/ Semor Manager

1

Tong cd phiéu
phan ba/
Total allocated shares

845.700
277.800
168;400
60700

160.400

44,600
44600
4-;%.600
44,600

940.200

259.700
155.900
120.800

141,500

132,400

129.900

610.300
47.900

39.700

46.700

59.800
59..860
59.800
71. BOO
V 57 400
55.000
7 56.200

56.200

798.200

24.500
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Tong ¢d phiéu

Ho va tén/ Full name Chiic danh/ Title phan bo/
; Total allocated shares

| 27 FTRAN THUY KIM LY Gidm d6c thudc Khdi/ Senior Manager 2 25.500
? 28 \ BU] DUY THUY o Gidm déc thudc Khdi/ SeniorManag;; - a N 7 30.300
| 29 \NGUYEN VAE\I MANH Giam déc thudc Khdi/ Senior Manager - - 27.700
] 30 jTRAN:O"r\l—G_}:I-lIRP] o Giam ddc thudc Khéi/ Senior Manager - - - —l - 27.200
31 |DANG QUANG DONG  |Giémdocthuocknd SeniorManager | 23500
32 iNGUYEN TH| MY NUONG Trudng phang Khéi Kinh doanh/ Manager of the Business Division - : S 731 500‘

" 33 WNGU;(E;J-&'I:[-I THUY HANG Trudng phang Khéi Kinh doanh/ Manager of the Business Division - T o 1 8.600
i- 34 1 I;I:l;M CHIEU VAN o ]Trudng phdng Khéi Kinh doanh/ Manager of the Business Division - - 24,500
I INGUYENTHIGUTNLEN [Trutng phong K1 Kinh doanty Managerofthe Busness Divison | 25,500
36 ‘NGUYEN HONG TRANG Trudng phong Khdvilnh doanh/ Manager of the Business D.'vlsmn" . ' o - 23.900
Ii 37 HOANG TH| THU HggNG - ‘JTruang phéng Khéi Kinh doanh;—l-t;anagerof the'E-USJ;"J;SS Dmsmn - ; 23.400‘
! 38 TRAN QUANG KHAI - Truding phﬁng Khéi Kinh doanh/ Manager of the B;smess D:wsron - ; 26.500,
I 39 LE HUU THOAI Trudng phbn; Khdi Kinh doanh/ Manager of the Busin:;ss Divisid‘r-;m o ~I h - 20.100
! 40_- _N}EO};AN;TU“;EN Trué;mg phong Khéi Kinh doanh/ Manager of the Business DIW;!OH - i - “ 20.100
' 41 BANH'ERFL"I(SNG Trudng phang Khéi Kinh doanh/ Manager of the Business L'");'vlslon - i - 27.'.000
- 42 TRlNH EJU‘C HIEU Trudng phbng Kh6| Kinh doanh/ Manager of the Business Division i - 1.9.-600
f 43 DANG THAO NGUYEN T :I'rt;dnwg phéng Kh61 Kinh doanh/ Manager of the Business Dlws.'onmw o ' o ' 22.300
‘ 44 HU\;NQ MINH TAM - m: iTrg&ng ph.é?ng Nghiép vy Hoi s&/ Manager ofHO Operattons Depfrrt;n_enr | 1 7 25.500
[ 45 HUYNH TU HOA o o ETruE:mg phéng Nghiep vy Hi s&/ Manager of HO Operations Department N 1 25.500
7 46 'NGUYEN TRUNG QUAN ET;&ﬁng phong Nghiép vy Hol sc’J/ Manager of HO Operanons.D;epartmenr a R 25,500
‘; 4-7 NGUYEN B[CH DlEP !Tru&ng phér?grrNghiep vu Hi s&/ McmmfgerofHOOperataonsDepartmenrq‘ 7 — {-. “ ‘ .2!;'500
L 4'8 TRAN NU HOAI THU ITruang phbn'é Nghiép vu Héi s&/ Manager of HO Operatlons Departmenr o 1 25.500
‘ 49 |NGUYEN TH[THANH LAN lTruc‘:ng phong Nghiép vu Hoi s&/ Manager of HO Operations Department . \ ) 25.500
E ) 50 INGUYEN DUC PHU’ONG - ‘Truang phang Nghiép vy Hoi s&/ Man;;;f: éf‘l-fqo‘(_);e;mnons Department S 26.000
{L . 5717 NGUYEN BAI HIEP - |Tru6‘ng phbng Nghiép vy H&i s&/ Manager of HO Operations Department o l: - 7 23 900
; 52 ITRAN NHA“.I'THAI PHONG Glam déc/ Manager _ : 23900
‘ 753 NGUYEN VAN THIEN Phé Glém d8c Chi nh;r;h—l;;l.‘iilr..;.;;;uit)'ril)m;ctorof type 1 Branch - 1 - 27.200
' 754 INGUYE-N—KIBIIHO—AN S wwlPth Glém d&c Chi nhénh loai 1/ Deputy Director of type 1 Br;J-nuc‘!-wmm—” - : - . -27.200
1 .... 55 'NGUYEN THEHOAI - iGlém déc Chi nhénh loai 2/ Director of type 2 Branch - S ' - - 23.900
i -—“56 ‘HUYNH HUU PHU&E o JGlém d6c Chi;};énhwl:)glmznf grrecfo;ngfgpezsffﬁ_cui?__: _ ” “ “ , 25.500
i”57 NGUYEN HUY BANG o lGiam déc Ch-l.;:hmé“;hml‘oai;} Dtrect;;'oftypEZBranch - —_ _ - . | ‘ 25‘500.
'} Nhan su Nhém 4I Personnel of Group 4 i ‘ 470.900

i 58 JNGUYEN THI NGQC TRAM Truémg phbng Khéch hang Cé nhan/ Manaqggf:'rz?rxﬁua! Chent E'er_?l?itmenr i - 22.800?
j 59 NGUYEN THI THAO NHU Trudng phong Khéch hang Cé nhan/ Manageroﬂndfwdual CfientDepartmenr i 18.300
‘ - lﬁo HO NGUYEN THU\-’:r_IEI‘IH Trudng phbﬁg khéch hang Cé nhén/ Manager of.'ndrwduaf ChentDepartment - ‘ 18.000
‘ ”61 ITRAN HOANG NGQC TRAN - Truﬂmg phbng Khach hang Ca nhan/ Manageroﬂndfwdua! ChenrDepartmenr o i | 15.300
EV 62 |NGUYEN NGQCTAI' B Trudng phong Khé::l:l—;\;;; E:;nhan/ ;\ﬁanager;flndtvrduaf Client Department . 1 18.300
f 63 'NGUYEN HU'U-;IO—A‘NG Tru’érng phbng Kh-é;\ .r_\é;ng Cé nhén/ Manager o;.-f;;;vrduat Chent De,_m—xr—t;r_:enr i - 7 18.300
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Téng co phiéu

;LT Ho va tén/ Fullname Chic danh/ Title phan bo/
Total allocated shares

1‘. 64 ‘LE DIEU LINH Trudng phong Khdch hang Cé nhan/ Manager of Individual Client Department ' 19.000
i GS wDANG AN TRANG - Trudng phong Khach hang Ca nhan/ Manager of individual CIrentDeaa:trT;ent ) ‘ - 19.700
i 66 :BIEN XUAN DUY PHUONG Pho phang Khéi Kinh doanh/ Deputy Manager of the Business Division - - 16.800
E 67 ,TRUGNG HUYNH TRUC | Phé phbng Khd&i Kinh doanh/ Deputy Manager of the Basmess Division o 1 - 16.800
i 68 NGUYEN THI HONG HANH Phé phbngthSlKinh doanh/ Deputy Manager of the Business var;ron - ‘ 7 7 16.800
| 69 BUI NAM PHU’GNG S Pha phong KhéiKinh doar‘i‘h;mljepury Manager of-r-!:e;a;iness Division - ; B 23.900

70 INGUYEN HOAITHU Ph6 phong Khdél Kinh doanh/ Deputy Manager of the Buslne;s_-l;r\o:r;i;)n - ' 20.000
i 71 ||.|E PHAM"_fHuc QUYEN Phi6 phong KhSi Kinh doanby Depuly Manager of the BusiessDivision. #i - 15.200
! ;/'2 'TRAN KH[ET LUAN | I—Phé phoéng Khéi Kinh doanh/ Deputy Manager of the Business Diw'sr'on“ o ‘ i ‘ o 18:500
' 73 rDO TI:iANH TUNG Ph6 phong Nghiép vu Hoi s&/ Deputy Manager of HO anr—arrons Departmenr o i “ l1 8;800
I 74 LE TU QUC)C HUNG - Phé phong Ng:nep vu Hoi s&/ Deputy Manager of HO Operar.ior.ls. De;;artn;en; - i 7 19.300
‘ 75 NGUYEN HOAI SINH - ”I_;h;—a_héng Nghiép vu HQisd/ Deputy Manager of HO Operarions Deparrmenr | 7 19.600
l 76 lLUONG TH[ HONG PHUONG o Pho6 phong Nghiép vu Hi s&/ Deputy Manager of HO Operations Department J 19.600
; 77“ il:IGANG V_L-J.al;‘;NH NHU Pho phong Nghiép vu Héi s&/ Deputy Manager ofH(; B;erarrons Deparrnieh; o JL C H -1 9600
r'78 DAO TH| TU'O! o Phé Phbng Nghiép vu Hi s&/ Deputy Manager of HO Operatrghi Peparrment w }L i R 15:400
79 IPHAM HOAI NAM Phé phbng Nghlep vu Hbi 56/ Deputy Manager of HO Operations Department i 18.100
ao LE TH1 THAO NGUYEN {Truang phong Chi nhénh Ioal w};;;;,émnype 1 Branch - 15500
81 LE THI TUE MINH - Tru’éihg bhbng Chinhénh loai 1/ Managerof type 1 Branch - N 11.500
I 7 827 7;7P7I-iAN“NGOC THO - Phé phéng Khéch hang Cé nhan/ DepuryManageroHndiwdual CIrenrDeparrmea_r i o - 15.i00
i 83 ‘VG Al THUY DUONG | Phd phéng Khach hbng ca nhan/ Deputy Manager of!ndrwdual ClrenrDeaart_rnmenr - 14.400
E vi Nhan sqt thm 5! Persc;rl—n;l—o;ai‘;up 5 A : 422.800
! 84 LUGNG TH| MAI ¥ Phé phéng Chl nhénh Ioal 1/ Deputy Manager of rype 1 Branch S | - 7.400
o BN TIA[mophongchi e ln Vomuytaregeratopesanch
i 86 NGUYEN TH!THU HUCNG - _I P_hci p_héthhl nhénh Ioai ‘l/ DeputyManagero! type 1 Branch - - , , 9.500
! 87 ‘NGUYEN TH! HOA HIEN ” IPhé phéng Chl nhénh loai 1/ Deputy Manager of type 1 Branch L 7.400:
!‘ 88 NGUYEN HUYNH HA - M“WiTr—udhg phbng Chl nhénh Ioai 2/ Manager oftypeZBranch o , 10.100
' 89 NGUYEN BfCH LY - iTru‘('Jng phbng Chl nhanh loai 2/ Manager of type 2 Branch - }l - 11.600
90 wNGUYEN THUY VAN ANH o |Trudng phbng Chi nhiinh Ioal 2/ M;r;ager ofrype 2 Branchﬂ - i 11,100
: 91 NGO THI HONG THANH - lTru‘dng phbng Chi nhénh quu 2/ Manager of type 2 Branch A ” : 6.200
i 9?; iNGUYEN TH| TRAM o “ :i:f;uiﬂng phong Chi nhanh loai 2/ Manageroftype28ranch _ ! ) 11.600
93 wVO TH[ BICH TRAM Trubng phong Chi nhdnh quu 2/ Manager of type 2 Branch i 4,000

o4 [TRANTHANHTRUC  [TéngphongChinhénhloai2/ Manageroftpe2Branch |~ 4,800
[ 95 iVIEN LA:TRAN CHIEN o Trudng phe;;cm nhéhh_;aiﬂ Ma'na;;;mf;;ez Banch - o 11.400
; 96 NGUYEN THANH DANH T Trur’sn;; phbng Chi nhénh Ioa| 2/ Manager of type 2 Branchw_ - 9.200
o [NTHRONW  |Phephenachi s e 2 bepapMaagerotopeiann | oam
! % IDO THACH LAM Truang b0 phan/ Team Leader ‘ 10.700
! 99 NGUYEN HUY PHUONG S Truémg b phén/ Team Leader S ‘ 11.100
E 100 CAP LE NGOC NIEN"_ S Truéing b phanliTe;rriI:eﬂade:“ D 10.200
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Chuc danh/ Title

Tang cd phiéu

phan bé/
Total allocated shares

_%1 91 fNGUYEN TRANTUAN Truding bd phén/ Team Leader r 7 11,100
102 [HOANG TH| LAN HUONG Trudng bd phan/ Team Leader T ”11.600‘
103 ‘HOANG MANH—I:IU-IZJE-- - Trudng bé phan/ Team Leader 71 - 14.700
104 ‘TR]NH TH| DUNG - .Traéag bé phan/ Teaibeenion - o 1 10300

' 105 ‘HO THI THAO PHUONG (Trudng b phan/ Team Leader - ﬁ “ 11100
106 |LEMVPHUONGHUYEN  |Truéngbdphdn/Teamleader ‘ | 11,600
“107 'vo_sx QUYEN Truéng bdphary Teamteader o i 11100
108 ITRAN;H!_P;JONG:F"I:{;E\"O ;fTru’dng b phan/ Team Leader i h 11.100

| 77109 LE TH[ NGAN TAM iTru’dng b phén/ Team Leader o o MI o 7 71 1.100

: "110 'Dé THANH TRUNG - . ‘Trudng bd phan/ Team Leader - " 11.100

11 1 LE ANH DU'C - Truénamt;é phén/ Team Leader i i 11.100
112 sTRAN THI KIM E}LJYEL\I Trudng‘i:‘}:} phan/ Team Leader - :- o _ 1;.760
1 13 rLE PHUONG QUGC Trudng bd phan/ Team Leader I V 11.100
114+HUYNH r;i.'NH ANH o Trudng bé phan;Team Leader - I -k 9200
115 CO VAN TAN ) Trudng by phan/ Team Leader I - :|2.300

| 116 |NGUYENTANTOMN [Tuengbophan/ Teamleader B 9.200

! 117 DANG PHU - Trudng bd phan/ Team Leader o ”’ N 10.300

i s NGUYEN KHANH BUC Trudng b phan/ Team Leader _. { - 10.400

"119 NGUYENLB[EL-L}HUY Trudng b phan/ Team Leader B — 7 , o 10.700

| 120 ABU[TH[TUYELT Truéing bo phan/ Team Leader i 7 10700/
21 NGUYEN HOANG LAM Trudng bé phan/ Team e - 11.100
"'I 22 ‘TRAN TH| NGOC HA Trudng bd phén/ Team Leader - ! 7 l 10.700

123 L?ﬁ]ir_q CONG LUAN Truéing b phan/ Team Leader i 13,700/

[124 ‘TRAN LE. HA DUNG Thu ky T6ng Glém déc/ Secretary of General Drrector - _ | 10.700
VII‘ Nhan su’ tiém néng! Potentia! Personnel ‘ 186.700
125 HOANG TRQNG DLJY - ‘Tru&ng b¢ phan tap su/ Trarnee Team Leader o 5 6.400
126 NGUYEN HOANG HIEP ‘Truéng bé phan tap sy/ Trainee Team Leader - , 5.900

127 |LETHIHONGGAM 1ch;]§'£}§' view Seniorstat - o | 6.800
128 ;NGUYEN TRQNG TfN o IChuyén wéﬂ/ Senior Staff _ o _’ - 5.900
129 .TRAN TUAN KIET R |Chuyén vién/ Senior Staff - I 6.400
130 | !HOANG THITHU HIEN— - lc“r;;en wén/SenLa;_S;aff N . o 6.400
.131 LETH| MY LY o 7 |Cl;u;ér1 vlén/ SenforStaffM B 5.900
132 NGUYEN THANH PHUGNG GIANG l Chuyén vlén/ sembrswff . - _ l 5.900
- 133 NGUYEN DUC 'I:H“ANH — m(;hﬁayién wén/ Senior Staff H . o V ) 6.400
'134' 'HUYNH THI MINH THU o Chuyén vién/ Ser;or;taffm - — I 5.900
135 LETRU’CING LAM ) Chuyén vgen/ Senior Staff - - 5.900
136 NGUYEN THUY DUNG Chuyén vien/ SeniorStaff . - 5.900
137 DANG GIA TUAN 77777 i IChuyén vién/ Senior Staff o ' 5.100
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Tong o phiéu

Ho va tén/ Full name Chitc danh/ Title phan ba/
Total allocated shares
! 138 PINHVAN BONG Chuyen vién/ Senior Staff | 6.400
r 139 ¢LE MINH THUY TRANG Chuyén vién/ Senior Staff I 5.900
5 . 140" “ TGNG NGUYEN TENSON Chuyén ;f;an/ Sem’orStaffm h — 6.400
141 NGUYEN THI THUY Chuyén vién/ Senior Staff ) . 4.800
1427‘ INGUYE‘:N THI HUUNG THAO Chuyén vién/ Senior Staff - — ! 7.000
143 INGUYEN VAN THANH NIEN Chuyén vién/ Senior Staff - - | - 5.900,
144 INGUYEM AILIEN Chuyén vién/ Senior Staff T 5.900
- 145 "I NGUYEN MINH THU' Chuyén wén/ Senior Staff E - 3.900
1 46 |DINH TH[THANH HA ] Cﬁuyén vnén/ Senrc;r:;;aff S _ | 6.400
: 14;1' 'DUONG THi ;IOBIGEHU‘I\IG - Chuyén vlén/ SemorStaff — ' 6.;160
. 1 48 “’BO THI QUYNH NHU o Chuyén vnén/ SemorSraff o n : 5.400
i1 49 ENGUYEN PHO QUI Chuyén vien/ Senior Staff o R __ B ] 5.500
! 150 HOANG THI MAI HOANG Kiém soét vién/ Inspector 4,200
151 KEUTHIMPTRANG  |Kiémsodtvien/ Inspector ] 4,200
1"52 LTRAN TH[ NGOC MINH Kiém soat vién/ Inspector - o ! | 4,200,
1 53 TRAN THI HUYEN TRAN - Nhan vién/ Staff - o i i ” 3.100
| 154 | vo NGQC ANH Nhan vién/ Staff m o | 3.100
i "1'“55 NGUYEN THI THUY V-I_M - Nhéan vién/ Staff . - : llllll 2.400
156 NGUYEN PHONG PHU Nhéan vién/ Staff — o i 5.500
157 INGUYEN MINH NHLFT Nhan vién/ Staff 1 6400
1 ;gmlTRAN THANH TRI JNhan vién/ Staff a | '3.;9'ool
VIII Nhan sqtham:ﬂén} Long-tenuredPersonnel-mn___ i B B ; 196.200.
| 159 ‘PHAN uyvo Chuyén wén/ SemorStaff - : 5.200
| 160 INGUYENTHUC KHO Chuyen vien/ Senor Staff S sa00
161 NGUYEN TH| VANPHUC Chuyén ien/ SeniorStaff o | ; | 5.200
I 162 'CAO THlTHANH HUYEN Ch;;én vién/ Senior Staff ) - | 7 5.200
o Eli;"IHUYNH TH!THANH oY Chuyen n vien/ Senior Staff _ | - ! 4,800
1647 IBUITH! B!CH TRAM - Chuyén ;};;;-Senforsraff S - i 5 5.000
16; "vo TH| CAMTHU S o Chuyén vién/ Senior Staff ---------- - ' 4,600
‘ 166 |NGUYEN THITnl;l_U"IE-I—l..‘fai\IG Chuyén vién/ SemorStaff o - . 4,600
: IGTNGUYEN DU’C THIEN - Chuyen vién/ Senior Statf S 1 - 4600,
L 168 | LE DUYLNH Chuyén wén/ Senior orsaff _ 1 . 4.800.
169 | LUU VIEI' BAc cﬁuyén;;n—/ SeniorStaff .. ‘ 4,000
170 IL_E—I;A kHANH - VChuyén vién/ .;e.r;torStaff o } 7 4.0000
7| VO VANHUYNH MChuyen vién/;é;wo;;;ff m Rl 4,000
72 NGUENKHATHOC  |chuyenview/seniorstal - | 4400
- 173 LE THITHU THANH Chuyén Vlén/ SemorStaff h S A " o 3.800
174“;NGUYEN HbANG DUNG - Cf;;yén wén/SemorStaff - “ 3800




Tong co phiéu

G Ho va tén/ Full name Chuc danh/ Title phan bd/
Total allocated shares

| 175 |NGUYEN PHUGCVINH Chuyen vién/ Senior Staff 3.800
176 ’NG(J\;EN‘;H]H; o cﬁyen ven/ Seniorstaff 1 ' 3.400
," 177 ’LBXQ&?H[ANH NGQC Chu;;'n;flenISeniorStaff ------- S 5 - 3.400
! 178 |LEVAN HUGNG Chuyén vién/ Senior Staff - S 3200
i 179 |NGUYENTHIBICHPHUONG |Chuyen vien/Seriorstaif L a0
‘ 180 NGUYENTHITHUY E Chuyeén vién/ Senior Staff — ' o 3.200
181 INGUYEN BINHDUONG EChuyén vién/ Senior Staff _ - o 3.200
} 178.2 ‘NGUYEN THI QUYNH EM iChuyén vnen/SemorStaff “ ; - 3.000
} 183 |NGUYEI-\1—ANH DAN ) Nhanvlen__/Starf 7 _..m —— _: - 5.000
[ 184 ,NGUYENTH;XUANHUYEN Nhan vién/ Staff o - i 4,600
t 185 PHAMTHIHLIYENTRANG Nhanvien/Staff ) o o i“ 4400
1;;NGU;EN HOANG DUYANH Nhan vién/ Staff o o o . - : 3.-360
| 187 lJlLAIVAN‘E(AEHLWJYEN"M_ ©|Nhan view staff S l B ;_--3800
E w; |VUONG TH| THOY LY Nhan vién/ Staff B 36
‘ 189 NGUYENTH;THU HA Nhan vién/ Staff o 3.600
: 190 LETHlTUYETNHUNG Nhén vien Staff | 3.600
191 |HATIEN HESANG - Nhan vien/ Staff S - 3.400
| 192 | NGUYEN MINH HTHANG  |Nhan wen/Sraffmm"mmmmm S ‘ 3,400
r 193 VUTH[TRAGI;I-\I.(; Nhan vien/ Staff o _ } o 2,900
;-"194 ‘6 BINHBUU Nhan vién/ Staff o - 3.200
, 195 'PHANTHE;IUTHUY Nhan vién/ Staff ‘,. 3000
I 192'"'&'6&&&15 VAN Nhén vien/ Staff | 2700
‘ 197 TRANTH[MAIHU’ONG © Nhanviewser ) [ 3000
,- 198 'DINHQUANG KHANH Béo v&/ Security Staff o 7 ; 75.000‘
| 200 [NGUYEI\_I l_-{l.{l_J_PANH B iBéove/SecurityStaff - : - 3.400
201 ilHUYNHHUUPHU'ONG Tai x&/ Driver f 5.200
!2 ,TRAN NGQC DUNG |Tai xé/ Driver _ - 5200
] 203 :PHAMXUANKNH ETai x&/Driver _ H o | i 5.000
:‘ 204 jNGUYEN LEGAMN Tai €/ Driver | 4900
? X congtyconISubsrdtq.y (VDAM) ______ e DA : 235.000
|
g T——— e e T
’ 208 NGUYENTHIB[CHTHUY S Kétoéntru;r;;/‘ChrefAccount‘anr ! o ‘ 29.§oo

209 TON LONG NHATAU Giam ddcdéutu/lnvesrmenrDrrecror o 7 i ” ~ 29.960I
; 210 ‘vo HOANGTHIEN ‘‘‘‘‘ ‘ Truéng Y o ! ' 18,500
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Ho va tén/ Full name

Chitc danh/ Title

Tong cd phiéu
phan b/
Total allocated shares

211 |NGUYEN TH| THUY DOAN

Trudng phong/ Manager

| 212 [TRINHNGOC HIEU

Trudng phong/ Mar.ager

| 213 |BUIHUY HOANG

Phé phong/ Deputy Manager

TONG 56 CO PHIEU PHAN BO/ TOTAL ALLOCATED SHARES

10.100

14.300

11.700
4.700.000



